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Bill Type and Number: Ordinance 2011-276
Introducer/Sponsor(s): Council Member Reggie Brown
Date of Introduction: April 26, 2011
Committee(s) of Reference: R, F
Date of Analysis: April 28, 2011
Type of Action: Ordinance Code amendments
Bill Summary: The bill amends Ordinance Code Chapter 116 – Personnel Regulations – to establish a Duval County residency requirement for all City employees, including employees of the Constitutional officers.  The bill also amends Chapter 50 – Organization of Boards and Commissions – to include a Duval County residency requirement for all appointees to City boards and commissions.  It would require that all employees or appointees of the City or of any of its constitutional officers hired or appointed after October 1, 2011 must be or become residents of Duval County within 6 months of their hiring or appointment and must thereafter continue as a county resident for the length of their employment or appointment.  It would require that, effective July 1, 2011, all appointees to City boards and commissions must be permanent residents of Duval County unless the legislation making or confirming the appointment specifically waives the residency requirement.
Background Information: From July 1979 to February 1988 the City had a residency requirement requiring all City employees to be residents of Duval County within 6 months of being hired.  The current residency requirement was reestablished effective December 1, 2006.
Chapter 116 currently requires that all appointed City employees who are subject to confirmation by City Council after December 1, 2006 must reside within the 5-county Northeast Florida region: Duval, Clay, Nassau, St. Johns and Baker Counties.  Prospective employees coming from outside of the Northeast Florida region may only be appointed if they agree to relocate to Duval County within 6 months of employment.  Any appointed employee who fails to maintain residence in either the Northeast Florida region (if living there when originally hired) or in Duval County (if hired from outside the region) becomes ineligible for City employment and must be terminated.  Chapter 50 currently provides that board or commission members must be a county resident or have a substantial economic business interest or substantial philanthropic interest in the City as determined by the City Council.
Policy Impact Area: Residency requirement
Fiscal Impact: Undetermined
Analyst: Clements
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